Orleans-Niagara Board of Cooperative Educational Services (BOCES) and Orleans-Niagara Board of Cooperative Educational Services Staff Specialist Association (2002) by unknown
 
NYS PERB Contract Collection – Metadata Header 
 
This contract is provided by the Martin P. Catherwood Library, ILR School,  
Cornell University.  The information provided is for noncommercial educational use only.   
 
Some variations from the original paper document may have occurred during the 
digitization process, and some appendices or tables may be absent.  Subsequent 
changes, revisions, and corrections may apply to this document. 
 
For more information about the PERB Contract Collection, see 
http://digitalcommons.ilr.cornell.edu/perbcontracts/ 
 
Or contact us: 
Catherwood Library, Ives Hall, Cornell University, Ithaca, NY 14853 
607-254-5370    ilrref@cornell.edu 
 
 
Contract Database Metadata Elements   
 
Title: Orleans-Niagara Board of Cooperative Educational Services (BOCES) and 
Orleans-Niagara Board of Cooperative Educational Services Staff Specialist 
Association (2002) 
 
Employer Name: Orleans-Niagara Board of Cooperative Educational Services 
(BOCES) 
 
Union: Orleans-Niagara Board of Cooperative Educational Services Staff 
Specialist Association 
 
Effective Date: 07/01/02     
 
Expiration Date: 06/30/06 
 
PERB ID Number: 8069  
 
Unit Size:  
 
Number of Pages: 18      
 
 
For additional research information and assistance, please visit the Research page of 
the Catherwood website - http://www.ilr.cornell.edu/library/research/ 
 
For additional information on the ILR School - http://www.ilr.cornell.edu/ 
'i
"
~.
.
..
4;,
8069 06302006
Orleans-Niagara Boces And
Orleans/Niagara Staff Specialist
.
.
COLLECTIVE BARGAINING AGREEMENT
between
THE DISTRICT SUPERINTENDENT/CHIEF EXECUTIVE OFFICER OF THE
ORLEANS/NIAGARA BOARD OF COOPERATIVE EDUCATIONAL SERVICES
. .
and the
ORLEANS/NIAGARA BOARD OF COOPERATIVE EDUCATIONAL SERVICES
STAFF SPECIALIST ASSOCIATION
6/13/02
RECEIVED
NOV 2 4 lUU~
NYS PUBUC EMPLOYMENT
RELATIONS BOARD
~
...
July 1, 2002
through
June 30, 2006
~
5?
Table of Contents .
Article I Concerning this Agreement 1
Article II Negotiation Procedure 1-2
Article III Grievance Procedure 2-3
Article IV Posting of Job Vacancies 3-4
Aritcle V Lay-Ofts 4
Article VI Child Rearing Leave 4
Article VII Vacation Leave 4-5
Article VIII Personal Leave 5
Article IX Religious Holiday 5
Article X Bereavement Leave 5
Article XI Sick Leave 5-6
Article XII Benefits Fund 6 .
Article XIII Work Year 6
Article XIV Health Insurance 6-8
Article XV Alternative Benefits for Employees Decling Health
Insurance Coverage 9
Article XVI Salary Schedule 9
Article XVII Tuition Reimbursement 10
Article XVIII Additional Compensation for Exemplary Service 10
Article XIX Tax-Sheltered Annuities 10
Appendix A Health Insurance Waiver 11
Appendix B 2002-03 Salary Schedule 12
Appendix C 2003-04 Salary Schedule 13
Appendix D 2004-05 Salary Schedule 14
Appendix E 2005-06 Salary Schedule 15
Appendix F Job Classifications 16
.
1,
l.'
,
.
.
.
TH'I~{AGREEMENT. made this day of . 2002. by and between Clark J.
Godshall. District Superintendent of the Board of Cooperative Educational Services, Orleans/Niagara
Counties. hereinafter referred to as the "Board", and the Board of Cooperative Educational Services Staff
Specialist Association. hereinafter referred to as the "Association".
WHEREAS. it is the intent and purpose of the parties to set forth herein the basic agreement
covering the ~ages and terms and conditions of employment to be observed between the parties hereto.
WHEREAS. this agreement may be altered. added to. d~leted from or modified only through the
mutual consent of the partifas.
WHEREAS, this agreement shall supersede any rules. regulations or practices of the parties
which shall be contrary to ot inconsistent with its terms. .
WHEREAS. any individual arrangement. agreement, or contract hereafter executed shall be made
expressly subject to and at least equal to the terms 'of this or subs~quent agreem~nts to be executed by
the parties. ..' . .'
. .
WHEREAS, the Association affirms that it does not assert the right to strike against any
government. to assist or participate in any such strike, or to impose an obligation to conduct, assist, or
participate in such a strike.
. .
lilT .ISAGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION BY
AMENDMENT OF LAW OR BY PROVIDING ADDITIONAL FUNDS THEREFORE SHALL NOT BECOME
EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN ITS APPROVAL."
NOW THEREFORE, it is mutually agreed as follows:
ARTICLE I - CONCERNING THIS AGREEMENT
Recognition Clause
"Notice is herepy given that the Board of Cooperative Educational Services of the Sole
Supervisory District of Orleans/Niagara Counties has hereby recognized the Orleans/Niagara BOCES
Staff Specialist Association as the official bargaining unit. for all staff specialists. Such recognition was
granted at the regular meeting of such board on August 15. 1991. Such recognition shall be for the
maximum period allowable under Section 208 of the Public Employees Fair Employment Act." Included in
the bargaining unit are the job classifications appended to this agreement. Excluded from the bargaining
unit shall be the labor relations specialist. .
ARTICLE 1\ - NEGOTIATION PROCEDURE
It is agreed that all matters relating to wages. salaries. hours. other benefits, and other terms and
conditions of employment between the Association and the Board have been negotiated and agreed upon
for the period beginning July 1, 2002, and ending June 30. 2006. Either party may inform the other in
writing of their desire to negotiate a new contract. Negotiations for a new agreement shall commence by
March 1. 2006.
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"Neither party in any negotiations shall have any control over the selection of the representatives of
the other party, and each party may select its representatives from within or outside of the school district.
While no final agreement shall be executed without ratification by the Association and the Board, the
parties mutually pledge that their representatives will be clothed with all necessary power and authority to
make proposals, consider proposals, and reach compromises in the course of negotiations.
.
ARTICLE III - GRIEVANCE PROCEDURE
Definition
A grievance shall mean a claim that there has been a violation, a misinterpretation, or inequitable
application of any of the provisions of this agreement, however, the term grievance shall not include and
the grievance procedure shall not be used or be avaiiable for complaints, disagreements, or disputes
about matters not specifically covered in this agreement such as administration policy on compensations,
working conditions, administrative decisions, and other like matters.
.
Stages
Level One. No alleged grievance shall be entertained and shall be deemed waived unless
presented at the first stage within thirty (30) days after the aggrieved party knew or should have known of
the act or conditions on which the alleged grievance is based. An employee with a grievance will first
discuss it with his/her immediate supervisor with the object of resolving the matter informally.
All grievances shall include the name and position of the aggrieved employee, the identity of the
provision of this agreement involved in the s~id grievance, the time when and the place where the alleged
events or conditions constituting the grievance existed, the identity of the person responsible for causing
the said events or conditions, if known to the aggrieved person, and a detailed statement of the nature of
the grievance and the redress sought by the aggrieved employee.
.
Level Two. If a decision has not been rendered within ten (10) days after presentation of the
grievance, the aggrieved person will have fifteen (15) days from the date of presentation of the grievance
to appeal in writing to the District Superintendent to move the grievance to Level Two. Or, if the individual
is not satisfied with the decision rendered at Level One, s/he will have five (5) days from the date the
decision is delivered to the grievant to appeal in writing to the District Superintendent to move the
grievance to Level Two. Within five (5) days after the receipt of the written grievance, either the District
Superintendent or his designee will contact the Association representative to arrange a conference. The
District Superintendent will render a decision within ten (10) school days after the conference takes place.
Level Three. If a decision has not been rendered by the District Superintendent within ten (10)
days after the grievant has first met with the District Superintendent, the aggrieved person will have ten
(10) days after the date of such first meeting with the District Superintendent to appeal in writing to the
Chairman of the Grievance Committee to move the grievance to Level Three. Or, if the grievant is not
satisfied with the decision rendered by the District Superintendent at Level Two, s/he will have five (5)
days from the date the decision is delivered to the grievant to appeal in writing to the Chairman of the
Association Grievance Committee. The Committee will consult with the aggrieved and then with the other
parties in interest, Supervisor, and the District Superintendent, and/or Assistant Superintendent, or other
designee.
.
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Within ten (10) days thereafter, the Committee may refer it to the Board in writing if it determines
that the grievance is justified and that appealing it is in the best interest of the school system. The Board
at its next regularly scheduled meeting shall meet with the aggrieved party for the purpose of resolving the
grievance. However, the Board may designate a committee of its members to hear the grievance and
report to the Board, which shall then act upon the request. The Board will notify the aggrieved party within
ten (10) days of its decision following the meeting with the aggrieved party.
Level Four. If the grievance is not settled at Level Three, the aggrieved party may, within (5)
d.ay_s_,_s_ubmitto the Grievance Committee a reguest to proceed to arbitration. The Grievance Committee
may, within ten (10) days after receiving the aggrieved party's request, submit the grievance to binding
arbitration. The individual shall abide by the decision of the Grievance Committee and shall be barred
from further action under the agreement.
.
Arbitration
The Association may appeal a grievance to arbitration by sending a letter to the American
Arbitration Association ("AAA") which specifically identifies the grievance to be arbitrated and requests the
AM to send the Association and to the board clerk's office a list of names of arbitrators available to hear
the grievance. A copy of that letter must be sent to the office of the District Superintendent as a notice of
the appeal. The Voluntary Labor Arbitration Rules will be used to select the arbitrator.
The arbitration proceeding shall be governed by the Voluntary Labor Arbitration Rules of the AM
to the extent that such rules do not conflict with this agreement.
Submission of a grievance at this level shall constitute the sole means for resolving the grievance.
All other courses of action or remedies shall be barred. Election of an alternative course of action or
remedy prior to the submission of a grievance at this stage shall be considered to be a waiver of the right
of an employee to thereafter seek recourse by means of the grievance procedure.
Authority of Arbitrator
The arbitrator shall limit his decision strictly to the application and interpretation of the provisions
of this agreement and s/he shall be without power or authority to make any decisions contrary to, or
inconsistent with, or modifying or varying in any way, the terms of this agreement or of applicable laws or
rules or regulations having the force and effect in Law, limiting or interfering in any way with the powers,
duties, and responsibilities of the Board under its by-law, applicable law, and rules and regulations having
the force and effect of law.
The decisions of the arbitrator, if made in accordance with his/her jurisdiction and authority under
this agreement will be accepted as final by the parties to the dispute and both will abide by it.
Cost of Arbitration
The cost of the services of the arbitrator, including per diem expenses, if any, and actual and
necessary travel expenses, will be borne equally by the District and the Association.
ARTICLE IV - POSTING OF JOB VACANCIES
If a job opening occurs within the bargaining unit, the position will be posted in all Centers for no
more than ten (10) days. In addition, a copy of such posting will be forwarded to the President for
distribution to employees who are not working in the centers.
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The District Superintendent shall make every attempt to fill the position with a bargaining unit
employee who has submitted a written explanation to him within such ten (10) day period, so long as such
employee is qualified in the discretion of the Superintendent.
.
Unsuccessful applicants for the position shall be notified in writing upon request as to the reason
for not receiving the appointment. However, the decision of the District Superintendent shall be final.
. .
ARTICLE V -LAY-OFFS
In the event it becomes necessary to layoff employees,' said employees shall be laid off in the
inverse order of their seniority in their job classification (i.e., vocational assessment).
ARTICLE VI - CHILD REARING LEAVE
An employee may be granted up to a one-year leave of apsence for the purpose of caring for an
infant child just born (in which case the child rearing leave will commence when the employee is physically
able to resume her duties as certified by her physician) or of caring for a child just adopted if that child is
less thanfi~e years of age when it begins to live in the employee's residence (in which case the child
reari~g leave will commence when the child comes to live in the employee's residence). A child rearing
leave is available to both female and male teachers.
The semester or semesters the employee was on child rearing leave will not be counted as
service for salary credit, sick leave, or other benefits based on length of service.
.An employee who wishes to terminate a child rearing leave previously requested shall be entitled
to do so 'until the thirtieth (30th) calendar day after the day on which the leave began. The employee will
be entitled to return to his/her former position and there will be no interruption in his/her continuous service
for purposes of salary credit, sick leave accumulation, or other benefits based on length of service.
If the employee takes a leave for child rearing purposes, the employee shall be entitled to return
to the employee's former job classification.
An employee taking child rearing leave may continue membership in the health insurance plan
during the term of leave, but charges for such membership must be paid by the individual. A check from
the employee to cover such charge must be in the BOCES Business Office by the fifth (5th) of each month
during the term of the leave. Failure to have such check in the Business Office by the fifth (5th) will result
in the automatic cancellation of coverage. .
ARTICLE VII - VACATION LEAVE
Each 12-month employee shall receive 24 vacation days at the start of the fiscal year (July 1).
Vacation time shall accrue at the rate of two (2) days per month for each month worked. The stated
annual accrual applies to regularly employed full-time employees. Benefits hereunder for regularly
employed part-time employees (appointed to serve at least .5 FTE) shall be pro-rated in accordance with
the pro-ration methodology set forth in Article XIV( 1) of this agreement.
If a staff specialist's employment is terminated and s/he has used more vacation than accrued, the
District is entitled to reimbursement for those days (Le., a staff specialist gives notice of intent to terminate
at the end of Septemb.er and has taken 12 days vacation. Since s/he has accrued 6 days of vacation, the
District is entitled to 6 days reimbursement.). The salary adjustment will be made on the employee's last
check.
.
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. Each eligible employee may carry over up to five (5) days per fiscal year, with the approval of the
District Superintendent. Approval for such carry-over may be granted or denied in the discretion of the
District Superintendent. In the event an employee is not permitted to use his or her vacation entitlement,
the District shall pay the employee for such unused days.
ARTICLE VIII - PERSONAL LEAVE
.
.
Only 10- and 11-month employees shall be entitled to two (2) non-cumulative personal business
days annually. (Note: 12-month employees have the opportunity to utilize vacation days.) The stated
annual accrual applies to regularly employed full-time employees. Benefits hereunder for regularly
employed part-time employees (appointed to serve at least .5 FTE) shall be pro-rated in accordance with
the pro-ration methodology set forth in Article XIV(1) of this agreement.
ARTICLE IX - RELIGIOUS HOLIDAY
Vacation and/or personal business days may be used for the purpose of observing religious
holidays. Otherwise, observation of religious holidays will constitute a leave without pay.
ARTICLE X - BEREAVEMENT LEAVE
A staff specialist may be absent for up to five (5) days with pay for each death in the immediate
family, Le., spouse, child, parent, step-parent, sister, brother, mother-in-law, father-in-law, or grandparent.
These days shall not be deducted from any accumulated leave.
ARTICLE XI - SICK LEAVE
On July 1st of each year a 12-month employee will be credited with 24 days of sick leave. The
annual sick leave accumulation will be pro-rated for 10- or 11-month employees (Le., an 11-month
employee shall receive a 22 day credit, a 10-month employee shall receive a 20 day credit). Maximum
accumulation will be 400 days for all members of the unit. The stated annual accrual applies to regularly
employed full-time employees. Benefits hereunder for regularly employed part-time employees (appointed
to serve at least .5 FTE) shall be pro-rated in accordance with the pro-ration methodology set forth in
Article XIV(1) of this agreement.
A member of the bargaining unit who knows in advance that he/she must be absent on paid or
unpaid sick leave (e.g., scheduled surgery, pregnancy) shall, as soon as practicable after the need for
leave becomes known, give written notice thereof to the District Superintendent which will include the
estimated dates of departure and return from sick leave.
Absence for one of the following reasons shall be deducted from accrued paid leave time
allowance:
1. Personal illness;
2. Family illness which shall include the employee's husband, wife, mother, father, step-
parent, son, daughter, father-in-law or mother-in-law provided that the use of paid leave time allowance for
this purpose shall in no case exceed a total of five (5) days in any school year.
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Payment for time claimed as personal or family illness leave shall be supported by a physician's
statement whenever requested by the employee's supervisor. In addition, the District Superintendent may
require the employee to undergo a medical examination by a physician selected by the BOCES and at
BOCES' expense before the employee is paid for time claimed as personal illness leave.
.
ARTICLE XII - BENEFITS FUND
Each regularly employed full-time employee will receive an annual allocation of $1,250 for
professional memberships (excluding union dues), physicals, dental bills, or other health benefits
(disability, life, optical, dental insurance), but there shall be no accumulation of such funds. Benefits
hereunder for regularly employed part-time employees (appointed to serve at least .5 FTE) shall be pro-
rated in accordance with the pro-ration methodology set forth in Article XIV(1) of this agreement. The
Benefits Fund may not be used to pay for $100 or $200 health insurance deductible, nor may it be used
for reimbursement of medical expenses under the 80/20 provision of the health insurance plan.
Each employee will be reimbursed in the amount stated above once evidence of proof of payment
is submitted to and approved by the Personnel Office provided that the amount of that bill, together with all
previous bills reim~ursed during the current fiscal year, do not exceed the amount in the staff specialist's
fund.
ARTICLE XIII - WORK YEAR
For a twelve (12) month position, the employee shall follow the "Administrative Calenda~'
approved annually by the Board. For an eleven (11) month position, the employee's calendar shall be
September 1 through June 30 and will follow the teacher calendar, and shall work 20 days during the
months of July and August. For a ten (10) month position, the employee will follow the teacher calendar.
.
ARTICLE XIV - HEALTH INSURANCE
1. Effective November 1, 1994, SOCES will make available to each full-time staff specialist a health
insurance plan equivalent to that provided other members of the professional staff including 80/20 co-
insurance rider with a $500 single co-insurance payment and a $1,000 family co-insurance payment.
SDGES premium contributions shall be made only while the employee is on active (paid) status.
Until July 1, 2005, the SOGES will pay one hundred percent (100%) of the premiums for
individual, two-person and family coverage for health insurance for all full-time personnel during each year
of this contract and for such part-time personnel who work at ,least seventy-five percent (75%) of regular
full-time employee's schedule. The SOGES will pay fifty percent (50%) of the premiums for a part-time
employee who works at least fifty percent (50%) of a regular full-time employee's schedule, but less than
seventy-five percent (75%) of such a schedule, if the part-time employee desires the coverage and
authorizes the balance of the premium to be deducted from the employee's pay. A part-time employee
who works less than fifty percent (50%) of a regular full-time employee's schedule is not eligible to be
covered in this health insurance program.
Effective July 1, 2005, the SOCES will pay ninety-eight percent (98%) of the premiums for
individual, two-person and family coverage for health insurance for all full-time personnel during each year
of this contract and for such part-time personnel who work at least seventy-five percent (75%) of a regular
full-time employee's schedule. The SDGES will pay forty-nine percent (49%) of the premiums for a part-
time employee who works at least fifty percent (50%) of a regular full-time employee's schedule, but less .
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than seventy-five percent (75%) of such a schedule, if the part-time employee desires the coverage and
authorizes the balance of the premium to be deducted from the employee's pay. A part-time employee
who works less than fifty percent (50%) of a regular full-time employee's schedule is not eligible to be
covered in this health insurance program. Employee premium contributions shall be effectuated through
payroll deductions.
Until January 1, 2003, each employee shall continue to be responsible for payment of an annual
deductible of $100 (for single-person coverage) and $200 (for two-person or family coverage). Effective
January 1. 2003. each employee shall be responsible for pay-ment of an annual deductible of $200 (for
single-person coverage) and $400 (for two-person or family coverage). Effective July 1, 2002, each
employee shall be responsible for prescription co-payments of (up to) $5 for each generic prescription,
$10 for each preferred brand name prescription and $20 for each non-preferred brand name prescription.
If the bargaining unit member's salary (as shown in Appendices B, C, 0, & E) is less than $25,000
per annum in the year in which the expense is incurred, s/he will be reimbursed for expenses which
exceed the $100 I $200 deductibles to a maximum of $500 single I $1,000 family coverage upon
presentation of paid receipts to the Susiness Office by June 30 of the school year in which the expense
was incurred.
The SOCES shall have the right to self insure the health care and dental care schedules of
benefits provided the schedule of benefits is substantially equivalent to the plan existing on the date of self
funding. The BOCES agrees to consult with the Association before a change is made.
The SOCES shall have the right to select the health insurance carrier(s) (plan administrator(s»
and the health insurance plan(s), as long as the benefits provided are at least comparable to those
provided under the present coverage. The operation of the health insurance coverage shall be governed
in all respects by the terms of the plans, rules and policies governing such coverage as issued by the Plan
Administrator(s). The SOCES' sole responsibilities with respect to provision of health coverage shall be
to: (i) make the coverage available, (ii) provide necessary data on reasonable request, and (iii) pay its
contribution to the monthly premiums as specified in this paragraph.
2. The BOCES may, in its discretion, make available one or more managed care plans (which may
include, as examples, a Health Maintenance Organization (HMO) plan, a Preferred Provider Organization
(PPO) plan or a Point of Service (POS) plan), which eligible unit members may choose in lieu of traditional
indemnity coverage provided for in Article XIV(1) above.
SOCES premium contributions (and pro-ration of same) shall be as set forth in Article XIV(1).
Employee premium contributions shall be effectuated through payroll deductions.
The eligibility requirements for health coverage (and SOCES-paid premium contributions) shall be
those which are set forth in Article XIV(1). Unit members meeting the eligibility requirements for health
coverage shall select coverage under either the traditional indemnity plan provided for in Article XIV(1), or
a managed care plan provided for in this section, during the month of June. The election must be
received in the Labor Relations office during the month of June, and shall be binding upon the unit
member for the duration of the succeeding fiscal year.
If a managed care plan is discontinued or substantially altered by the SOCES, then unit members
enrolled in that plan shall be given an opportunity to enroll in either the traditional indemnity plan provided
for in Article XIV(1) or an alternative managed care plan if such an alternative plan is made available by
the BOCES.
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3. In lieu of any and all plans to "buy back" unused accumulated sick leave upon retirement, the
following is agreed to by the parties:
.
Upon retirement from the BOGES, a member may continue medical coverage under the District's
health insurance plan until he or she becomes eligible for Medicare. The charges for such coverage must
be paid by the retiree. A check in the amount of the monthly premium must be provided by the retiree to
the Business Office by the fifth day of each month; otherwise, coverage will automatically be canceled.
Upon attaining eligibility for Medicare, the retiree may continue medical coverage (at his or her own
e-xp-ense-l under the terms set forth in the-p-receding sentence) under the. District's health insurance ~Ian as
secondary coverage only.
A Staff Specialist who has been employed in his/her position for at least 15 consecutive years on
the effective date of his/her retirement, and is at least 55 years of age, and has accumulated at least 100
sick days.will be entitled to 12 months of coverage paid by the BOCES, and will contribute the same level
of payment as members of the staff specialist unit. A staff specialist who has been employed in his/her
position for at least 15 consecutive years on the effective date of his/her retirement, and is at least 55
years of age, and has accumulated at least 200 sick days will be entitled to 24 months of coverage paid by
the BOGES, and will contribute the same level of payment as members of the staff specialist unit. A staff
specialist who has been employed in his/her position for at least 15 consecutive years on the effective
date of his/her retirement, and is at least 55 years of age, and has accumulated at least 300 sick days will
be entitled to 36 months of coverage paid by the BOGES, and will contribute the same level of payment as
members of the staff specialist unit. A staff specialist who has been employed in his/her position for at
least 15 consecutive years on the effective date of his/her retirement, and is at least 55 years of age, and
has accumulated at least 400 sick days will be entitled to 48 months of coverage paid by the SOCES, and
will contribute the same level of payment as members of the staff specialist unit. Pursuant to the foregoing
provisions, credit shall be given at the rate of one year of health coverage for every full block of 100 days
of accumulated sick days (not to be pro-rated), up to a maximum of four (4) years of coverage. No credit,
pro-rated or otherwise, shall be given for any block of accumulated days of sick leave less than 100 days.
Notwithstanding the foregoing provisions, a retiree's eligibility under this article will cease at age 65. The
age 65 cap is waived for Lea Schassar. Any retiree receiving coverage, towards which the SOCES
contributes, must remit premium contributions equivalent to those which active unit members are required
to remit.
.
For the purposes of this section, eligibility for Marlene Mical and Susan Tomaszewski begins on
the date of first employment by the Orleans/Niagara SOCES.
4. BOCES will enact a Flexible Spending Account for each employee covered under the contract.
The Flexible Spending Account will have no annual minimum, but the annual maximum will be set at
$2,000 (two thousand dollars.) All employees that meet the eligibility requirements set forth in the Plan
Highlights are eligible to participate in the Flexible Benefit Plan. A Plan participant, upon termination of
employment for whatever reason, agrees to reimburse the employer for any claims paid which exceed
their Plan balance.
The stated maximum annual set-aside concerning flexible spending accounts applies to regularly
employed full-time employees. Benefits hereunder for regularly employed part-time employees (appointed
to serve at least .5 FTE) shall be pro-rated in accordance with the pro-ration methodology set forth in
Article XIV(1) of this agreement.
.
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ARTICLE XV - ALTERNATIVE BENEFITS FOR EMPLOYEES
DECLINING DISTRICT HEALTH INSURANCE COVERAGE
Employees currently enrolled in the BOCES Health Insurance Plan, and new employees at the
time of hire, may elect to forego the Health Insurance Plan in effect at that time upon execution of a
notarized Health Insurance Waiver (see Appendix A), to be filed prior to June 1 preceding the new school
year. Employees will receive one of the following (amounts stated are for regularly employed full-time
employees):
.
.
a. If eligible for a family health insurance policy, an amount of $750, payable in two
payments of $375, less applicable taxes (for regularly employed full-time employees).
1st payment - July = $375
2nd payment - January = $375
b. If eligible for a single health insurance policy, an amount of $500, payable in two
payments of $250, less applicable taxes (for regularly employed full-time employees).
1st payment -' July = $250
2nd payment - January = $250
Benefits hereunder for regularly employed part-time employees (appointed to serve at least .5
FTE) shall be pro-rated in accordance with the pro-ration methodology set forth in Article XIV(1) of this
agreement.
Re-entry into the health insurance program shall be governed by the rules of the health insurance
plan provided for in this agreement. Where the employee has elected to forego the BOCES Health
Insurance Plan and health insurance coverage ceases to be available due to the death of a spouse,
divorce, or lay-off, the employee and his/her dependents will be eligible for reinstatement in the BOCES
Health Insurance Plan on the following January 1 or July 1, whichever comes first, upon proper written
application for such reinstatement prior to such date.
The benefits under this buy-out provision shall be pro-rate~ for employees hired after July 1.
By filing the Health Insurance Waiver, the employee agrees that s/he will not seek insurance or
drug coverage for the entire fiscal year except as provided above.
The employee must provide proof of health insurance coverage from another source at the time of
application for this alternative benefit.
ARTICLE XVI - SALARY SCHEDULE
1. Appendix B shows the salary schedule for the period from July 1, 2002, through June 30, 2003.
2. Appendix C shows the salary schedule for the period from July 1, 2003, through June 3D, 2004.
3. Appendix D shows the salary schedule for the period from July 1, 2004, through June 30, 2005.
4. Appendix E shows the salary schedule for the period from July 1,2005, through June 30,2006.
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ARTICLE XVII - TUITION REIMBURSEMENT .
The BOCES will reimburse employees of the bargaining unit for tuition cost of courses taken,
provided the following conditions are met:
1. The District Superintendent has approved the course(s) for tuition reimbursement in
advance of the employee's enrollment in the course(s).
2. . The course must be in the emQloyee's disciQline.
3. No more than two (2) courses per semester will be approved.
4. The employee has presented to the District Superintendent's Office satisfactory
documentation that the employee achieved a passing grade in the course.
5. Tuition reimbursement will be at the State University of New York's rate.
Benefits hereunder for regularly employed part-time employees (appointed to serve at least .5
FTE) shall be pro-rated in accordance with the pro-ration methodology set forth in Article XIV(1) of this
agreement.
ARTICLE XVIII - ADDITIONAL COMPENSATION (EXEMPLARY SERVICE)
The BOCES Board of Education, upon recommendation of the District Superintendent, reserves
the right to provide additional compensation to employees during the course of this Agreement for
services considered exemplary.
.
ARTICLE XIX - TAX SHELTERED ANNUITIES
Pursuant to Section 403(b) of the Internal Revenue Code, tax-sheltered annuities shall be made
available to unit members who execute the necessary salary modification (payroll deduction) forms and
any other applicable forms as prescribed by the BOCES. Participation shall be governed by the terms of
the Board of Education Policy Number 5423, and in the event that the Policy is revised then the terms of
participation will change accordingly.
.~# Ji / /J~0I#fL =Z-P1(bf){R,,/}-t'{l'
./ Susan Tomaszewski £./
President
Orleans/Niagara BOCES
Staff Specialist Association
Clark J. Go hall, Ed.D.
District Superintendent
Orleans/Niagara SOCES
U;/IVPtX/J-
I
t/;<fjv
Date I / .Date
-10-
.
.
"
.
.
.
.
.
. .
Appendix A
HEALTH INSURANCE WAIVER
BY EXECUTING THIS APPLICATION
I WAIVE MY ELIGIBILITY FOR COVERAGE
UNDER THE BOCES HEALTH INSURANCE PLAN.
I hereby for myself, my heirs, executors and administrators, waive my rights to BOCES-provided
health--insurance-coverage-pursuant-to-the-eollective--Bargaining-Agreement(s}-between-the-6rleans--
Niagara BOCES and the Orleans-Niagara BOCES Association of
I understand the RISK inherent in electing the Health Insurance Waiver Option and assume any
and all responsibility for said RISK to myself, my heirs, executors and administrators.
the
I release any and all rights and claims I may have against the Orleans-Niagara BOCES and/or
Orleans-Niagara BOCES Association of
and their respective
representatives as a result of my waiver of health insurance coverage to which I was previously entitled.
I understand that once this withdrawal of health insurance is in effect, I may not re-enter any
BOCES provided insura.nce plan until the following school year (July 1), except as may otherwise be
provided in my Collective Bargaining Agreement.
I have read the above waiver and the applicable contractual provisions in the Agreement
between the Orleans-Niagara BOCES and the Orleans-Niagara BOCES Association of
. and I fully understand the
terms of the contract and this waiver.
V Signed in the presence of a Notary Public V
Employee's Signature Date
Subscribed and sworn to before me this _ day of
.20
NOTARY PUBLIC
COVERAGE
Family 0 Two-Person 0 Single 0
Original - PersonnelFile / Copy - HealthInsurance File / Copy - Business Office / Copy - Employee
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Total Salary
10-MoNTH {1-:-0-FTE)
Donner, Kathleen . $40,604
Polychronis, Arthur $54,914
Ramunno, Elaine $49,665
Schassar, Leatrice $64,225
Shurtleff, Carrie $31,525
Snell, Caren $36,374
Thomson, Molly $60,158
Total Salary
11-MoNTH (1.0 FTE)
Barrett, Susan $44,490
.Hazen, Robert $61,610Zuccari, Luanne $39,690
Total Salary
12-MoNTH (1.0 FTE)
Amati, Roger $59,724
Anderson, Michael $48,535
Bielmeier, Lisa $40,073
Czaja, Kevin $31,700
Diemert, Susan $42,538
Fita, Cheryl $44,094
Howell, William $31,500
Mical, Marlene $56,348
Perry, David $28,300
Soos, Edward $31,700
Tomaszewski, Susan $72,833
,
,.
.
Appendix B
2002-2003 Salary Schedule
*
Minimum annual increases were $1,100 for ten-month unit members, $1,200 for eleven-month unit
members and $1,300 for twelve-month unit members,
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Total Salary
_ j O-M_OJ~II:I (.1_.0 FTE)
Donner, Kathleen $42,025
Polychronis, Arthur $56,836
Ramunno, Elaine' $51,403
Schassar, Leatrice $66,473
Shurtleff, Carrie $32,629
Snell, Caren $37,647
Thomson, Molly $62,264
Total Salary
11-MoNTH (1.0 FTE)
Barrett, Susan $46,047
Hazen,Robert $63,766
Zuccari, Luanne $41,079
, Total Salary
12-MoNTH (1.0 FTE)
Amati, Roger $61,814
Anderson, Michael $50,234
Bielmeier, Lisa $41,476
Czaja, Kevin $33,000
.
Diemert, Susan $44,026
Fita, Cheryl $45,637
Howell, William $32,800
Mical, Marlene $58,320
Perry, David $29,600
Soos, Edward $33,000
Tomaszewski, Susan $75,382
. .
, . .
. Appendix C
2003-2004 Salary Schedule
.
.
--.--....
*
Minimum annual increases were $1,100 for ten-month unit members, $1,200 for eleven-month unit
members and $1 ,300 for twelve-month unit members.
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Total Salary
~tO~MD~]"J:I (j_.D1~E)
Donner, Kathleen $43,391
Polychronis. Arthur $58.683
Ramunno, Elaine $53.074
Schassar. Leatrice $68.634
Shurtleff, Carrie $33,.729
Snell, Caren $38,870
Thomson. Molly $64,288
Total Salary
11-MoNTH (1.0 FTE)
Barrett, Susan $47,544
Hazen. Robert $65,839
.Zuccari, Luanne $42,414
Total Salary
12-MoNTH (1.0 .FTE)
Amati. Roger $63,823
Anderson. Michael $51,867
. Bielmeier, Lisa $42,824
Czaja, Kevin $34,300
Diemert, Susan $45,457
Fita, Cheryl $47.120 41
Howell, William $34,100
Mical, Marlene $60,215
Perry, David $30,900
Soos. Edward $34.300
Tomaszewski. Susan $77,832
o .
.
Appendix D
2004-2005 Salary Schedule
*
Minimum annual increases were $1,100 for ten-month unit members, $1,200 for eleven-month unit
members and $1,300 for twelve-month unit members.
-14-
.
Perry, David $32,200
Soos, Edward $35,600
Tomaszewski, Susan $80,166
* Minimum annual increases were $1,100 for ten-month unit members, $1,200 for eleven-month unit
members and $1,300 for twelve-month unit members.
Revised 6/18/02
.
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. Appendix E
2005-2006 Salary Schedule
10-MoNTH
Donner, Kathleen
Polychronis, Arthur
Ramunno, Elaine
Schassar, Leatrice
Shurtleff, Carrie
Snell, Caren
Thomson, Molly
Total Salary
(1.0 FTE)
$44,692
$60,443
$54,666
$70,693
$34,829
$40,036
$66,216
.
11-MoNTH
Barrett, Susan
Hazen, Robert
Zuccari, Luanne
Total Salary
(1.0 FTE)
$48,970
$67,814
$43,687
12-MoNTH
Amati, Roger
Anderson, Michael
Bielmeier, Lisa
Czaja, Kevin
Diemert, Susan
Fita, Cheryl
Howell, William
Mical, Marlene
Total Salary
(1.0 FTE)
$65,738
$53,423
$44,124
$35,600
$46,821
$48,534
$35,400
$62,022
. Micro Support Services
. Computer Systems
. Teacher Resource and Computer Training
. Training and Placement
. Safety Officer
. Program Counselor
. Instructional Services
. School Improvement
. Employee Assistance Program
. OT/PT
. School Library System
. Office for Improvement of Instruction
. Public Information Assistant
. Harrison Program
. Adult Vocational Counselor
. Single Parent Program
. Vocational Assessment
,
. ~
Appendix F
Job Classifications .
Staff Specialist Positions
.
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